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Petitioner: Jeffrey M. Wells, Deputy County Manager  

Recommendation:   

Set the minimum compensation for the Clark County Constables effective January 

2, 2023; or take other action as appropriate.  (For possible action)  
 

 

FISCAL IMPACT: 

Fund #: N/A Fund Name: N/A 

Fund Center: N/A Funded PGM/Grant: N/A 

Amount: N/A 

Description: N/A 

Additional Comments: N/A 

 

BACKGROUND:   

NRS 258.040 provides that the Board of County Commissioners shall fix the minimum compensation of the Clark 

County Constables within their respective townships for the ensuing term.  Thereafter, the Board may increase or 

change such compensation during the term but shall not reduce the minimum so established.  Staff recommends 

that the Board approve the minimum annual salary paid in 26 equal installments for the term commencing on 

January 2, 2023, as follows: 

 

Jurisdiction    Current Minimum Salary Proposed Minimum Salary 

Bunkerville Township    $1,250*    $1,500* 

Goodsprings Township    $1,250*    $1,500* 

Henderson Township    $106,560   $120,000 

Laughlin Township    $1,750*    $2,000* 

Mesquite Township    $1,750*    $2,000* 

Moapa Township    $1,250*    $1,500* 

Moapa Valley Township   $1,250*    $1,500* 

North Las Vegas Township   $103,456   $106,560 

 

* Plus Statutory Fees per NRS 258.125 

 

The Board of County Commissioners at their meeting on July 20, 2010, voted to eliminate longevity pay for 

newly elected Constables elected in the November 2, 2010, election and any election or initial appointment 

thereafter.  For Constables first elected prior to November 2, 2010, eligibility for longevity pay will be retained. 

 


